
Topic Description of Change

Equal Employment Opportunity Added retaliation provision to the nondiscrimination statement in the first paragraph

Job Vacancy Announcements Edited the text, changing “distributed” to “posted” to reflect district practice of posting notices on line

Contract and Noncontract

Employment

Added provision of HB 2380 (Regular Session) to the second paragraph that permits districts to employ an 

individual who is moved to a position requiring a new class of certification by probationary contract

Edited the text of the third paragraph changing “unclear” to “doubtful”

Certification and Licenses
Added a new topic that provides notice to employees regarding the importance of maintaining valid 

credentials. Provisions of HB 1334 (Regular Session) and  SB 8 (Special Session) are included

Searches and Alcohol and

Drug Testing
Edited the texts adding “a commercial motor vehicle” to the end of the second paragraph

Workload and Work Schedules

Edited the text changing “required days of service” to “start and end dates.” As a result of a recent legal 

decision, Kelley v. North East ISD, TASB recommends that districts refrain from quoting a fixed number of duty 

days in employment documents for professional salaried personnel. Documents need only include the months 

employed, the start and end dates of the contract period, and the total salary paid.

Notification to Parents

Regarding Qualifications

Edited the text in the second paragraph, deleting “also” in first sentence and changing “or” to “and” in the 

second sentence

Health, Dental, and Life

Insurance
Edited the text adding “employee” to the first sentence

Leaves and Absences

Added instruction to the fourth paragraph in the “Local Considerations” column for districts to identify the 

order that leave will be used in the event an employee does not specify his or her choice

Added the bolded heading “Medical Certification” to the first paragraph

Added a paragraph addresses the safe harbor provisions of the Genetic Information Nondiscrimination Act 

regarding the inadvertent receipt of an employee’s genetic information

Added the bolded heading “Continuation of Health Insurance” to the third paragraph 

State Sick Leave
Edited the first sentence to clarify that this topic only refers to state sick leave for district

employees that was accumulated before 1995

Temporary Disability Leave
Edited the text of the second and third paragraph to clarify the process for reinstating employees at the end of 

leave

Other Court Appearances
Edited the text to clarify that employees will not be required to use paid leave when complying with a 

subpoena

Military Leave

Edited the first and second paragraph to reflect provisions of HB 1178 (Regular Session) and to more 

accurately describe the provisions of Texas Labor Code Chapter 431 regarding paid leave and reemployment rights 

following active duty as a member of the military force of any state

Standards of Conduct

Added instruction to the “Local Considerations” column for districts that have adopted an employee dress code 

to add a topic to the Employee Conduct and Welfare section that describes the expected standards

Edited the text to include changes to the Educators’ Code of Ethics, as adopted by the State Board for 

Educator Certification (SBEC) that became effective 12/26/2010

Harassment of Students

Edited the fourth sentence in the first paragraph to clarify the requirement to report harassment of a student by 

an employee or adult

Added a reference to the topic “Bullying” in the last sentence

Reporting Suspected Child

Abuse

Edited text adding the definition of abuse as defined by SBEC which was added to Policy DF (Legal) in 

Update 90

Divided the last paragraph into two paragraphs

Technology Resources

Changed the title from “Computer Use and Data Management” to “Technology Resources”

Replaced “electronic communications systems” with “technology resources” in the text and in the instructions 

in the “Local Considerations” column

Personal Use of Electronic

Media
Edited the policy reference in the fourth item in the second level bulleted list changing “EFE” to “CY”

Employee Arrests and

Convictions

Edited the first paragraph deleting “any offense involving moral turpitude”

Edited the second bulleted list to include the definition of drug- or alcohol-related offenses

included in 19 TAC § 249.3 (27) and § 249.16 (b)

Alcohol and Drug Abuse

Prevention

Added reference to Policy DI (Local) to the italicized instructions following the first paragraph and to the 

instructions in the “Local Considerations” column

Fraud and Financial

Impropriety

Added instructions to the “Local Considerations” column for districts that receive Medicaid payments in 

excess of $5 million dollars to include information on federal and state laws on Medicaid fraud

Gifts and Favors
Edited the text in the second paragraph to include additional types of instructional materials that a district may 

select (e.g., electronic textbooks or technology equipment)

Copyrighted Materials

Added policy reference to Policy CY and deleted reference to Policy EFE

Edited the text, replacing “Rented videos” with “Electronic media, including motion pictures and other 

audiovisual works”

Changed the policy references in the “Local Considerations” column and clarified instructions for 

dissemination of information on district procedures regarding the use of copyrighted materials

Charitable Contributions
Added a new topic that describes the provisions of HB 1682 (Regular Session) that prohibits a school board or 

any employee from coercing or restraining charitable contributions

Pest Control Treatment

Edited the second paragraph to include description of process for notifying individual employees of pesticide 

applications

Added reference to the Department of Agriculture requirement that districts ensure procedures are in place for 

individual to requires notice of pesticide application to the instructions in the “Local Considerations” column

Personnel Records
Added “emergency contact information” to the list of information that an employee may withhold from 

disclosure under the Public Information Act. This provision was added by SB 1638 (Regular Session)

Exit Interviews and

Procedures

Added policy reference to Policy CY

Edited the last sentence to clarify that property that must be returned includes intellectual property

Bullying

Added instructions to the “Local Consideration” column describing the requirements of HB 1942 (Regular 

Session), effective with the 2012–2013 school year, to include the bullying policy in the employee

handbook


